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WE BUILD GREAT PLACES TO WORK, WHERE
EMPLOYEES REACH THEIR FULL POTENTIAL THROUGH

HEALTHY HABIT FORMING + SOCIAL CONNECTION
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WE BUILD GREAT PLACES TO WORK, WHERE
EMPLOYEES REACH THEIR FULL POTENTIAL THROUGH

HEALTHY HABIT FORMING + SOCIAL CONNECTION




DRIVE SUSTAINABLE EMPLOYEE ENGAGEMENT THROUGH
OUR WORKPLACE WELLBEING PLATFORM




Global Employee Engagement
Scores Remain between

20-30%

A

Global Trust Barometer
Between Staff & Employers

Is LESS than 20%
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Over three quarters (78%) of Irish companies
have experienced ‘moderate’ or ‘extreme’ skills

shortages over the past twelve months
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Productivity & Performance
Continue to Decline Globally

OECD




ATTRACTION
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Overweight or obese

Be more active Eat healthier Totally or extremely

inactive during the day

Take better care of
mental health

Stress and anxiety






Joumal of
Occupational and
Environmental Medicine




WHAT INFLUENCES A
CULTURE OF WELLBEING
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Career Wellbeing

Financial Wellbeing
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ING AT WORK
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KNOW WHAT YOU WANT TO ACHIEVE (#STRATEGY)

HOW CAN YOU TACKLE THIS HOLISTICALLY (#PLAN)

WHO WILL OWN WHAT (#DRIVER #BUDGET) ?

NEEDS TO BE AN ON-GOING SUSTAINABLE PROGRAM THAT’S ALIVE DAILY

ITS ALL ABOUT MEASURING AND IMPROVING

KEEP THINGS FRESH & FUN!
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